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TERMS AND CONDITIONS OF SERVICES OF TEACHING STAFF AND
SUCH OTHER EQUIVALENT SERVICES IN THE UNIVERSITY &

COLLEGES.

(Under Sectmn 19¢i) xxxviii & xxxix & 35 (1) (k) Subject to section 19 (3A} of the Act)

0:87:

The following shall be terms and conditions of service of the full-time
teachers working in th University and colleges affiliated to this university.
The pay scale shall be applicable to teachers who have opted for it and to
the new entrants and rest of the conditions shall uniformally apply to all
full-time teachers. All college managements shall abide by these terms and
conditions in relation to the teachers employed by them.

()

(ii)

(iii)

(iv)

(1) Pay and Pay scale :

Pay scale of the teachers as per guideline of UGC and the State Govt.
Rules laid down from time to time in that behalf.

The revised scales of pay as decided by the Govt. of India, Ministry
of Human Resource Development (Deptt. of Education) and same
accepted by Govt. of Gujarat, No. MIS-1197/2283 (9-98) KH Dated:
7th Sept. 1998 and G.R. No. MIS- 1197/2283 (9-98)-3-KH Dated
29th April 1999 (Annexure I).

Incentlves.for Ph.D / M.Phil.

(a)

(b)

(c)

(d)

Four and two advance increments will be admissible to those

- who hold Ph.D and M.Phil degrees, repsectively, at the time of

recru1tment as Lecturers.

One mcremcnt will be admissible to those teachers with M.Phil
who acquire Ph.D within two years of recruitment.

A Lecturer with Ph.D. will be eligible.for two advance incre-
ments when he moves into Selection grade as a Reader.

A teacher will be eligible for two advance increments as and
when he acquires a Ph.D. degree in his service career.

Career Advancement :

(a)

(b)

Minimum length of service for éligibﬂity to move into the grade
of Lecturer (Senior scale) would be four years for those with
Ph.D., five years for those with M,.Phil, and six years for oth-

ers as a Lecturer, and for eligibility to move into the Grade of .

Lecturer (Selection Grade)/Reader, the minimum length of serv-
ice as Lecturer (Senior scale) shall be uniformly five years.

For movement into grades of Reader and above, the minimum
eligibility criterion would be Ph.D. Those teachers without
Ph.D. can go up to the level of Lecturer (Selection Grade).

ﬁ V ‘.r'
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(V)

(vi)

(vii)

(c)

@

-

A Reader with a minimum of éight years of service will be eli-
gible for consideration for appointment as a Professor.. -

For every upward movement a selection process would be

evolved, for which approprlate guidelines would be laid down

by the UGC in consultatlon with the Government.

Rewarding the Merit :

(a):

(b

A supertime scale of Rs. 22 000 - 500 - 24 500 will be given to
such Professor of Eminence who are directly recruited and have
completed 28 years of service. The eligibility criteria and the
selection process will be determined by the UGC. '
UGC would prepare a specific scheme in consultation with Govt.
to reward and recognise meritorious teachers who may not have
M.Phil or Ph.D but who have made outstanding contribution in
teaching and research.

Special Grades :

(a)

(b)

(c)

The revised scales mentloned in Anmxure I of the Government

Resolution Education Department dated 7-9-1998 shall be -

effective from 1-1-96. Accordingly the Annexure - II enclosed
with the Government Resolution Education Department dated
7-9-98 referred to may be treated as withdrawn.

The fixation of pay of Lecturers (Selection grade)/Reader in
the pre-revised scale of Rs. 3700 -125-4950-150-5700/- who
were selected strictly in accordance with the rules and regulation
framed by the UGC and who were in position as Lectures
(Slection grade)/Readers as on 1-1-1996, will be made in a
manner that they get their pay fixed at the minimum of
Rs. 14940/- in the revised scale of Rs. 12000 -420-18300 as
and when they complete five years in the grade.

The pay of Readers and Professors who'were in the pre-revised
scales of Rs. 3000-5000/- and Rs. 4500-5700/- will be fixed at
the appropriate stage of the revised scales of Rs. 10000-325-
15200 and Rs. 16400-450-20900- 500 22400/- respectively as
on 1-1-96.

AHowances :

The teachers will be entitled to DA, HRA, Transport Allowance, City
Compensatory allowance and other allowances at the same rates and
dates as applicable to the State Govt. :

(viii} Vacation Salary :

Subject to the undermentioned provision a member of the teaching
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o’

staff in an University/college, who ceases to be a tcacher at the end

of Second term/Session on at the end of First Term/Session as the

case may be, should be paid his salary (Basic+allallowances) in
accordance with the following : '

(2) If the teacher for the major part (more than. 1/2) of the whole
academic year, he should be paid his salary upto the 1st day of
the vacation following the end of the second term, provided the

- period he serves should end on the last day-of the term. .

(b) If he has served for the major part of the first-or second term, he
should be paid his salary for fifteen days after the-last day of
the relevant term, provided the period he serves should end on
the last day of the term. Provided always that such a teacher
has not left the Universiry/College without giving necessary
notice as required and his appointment was not in a leave
vacancy for fixed period.

"Academic year" means the period between the first day of the first term and
the last day of the second term as laid down in 0:74: for the relevant faculty.

@

i)

(iit)

(iv)

(2) Recruitment and Qualifications
The direct recruitment posts in the University/College shall be on the basis

of merit through all India advertisement and selections by the duly .

constituted Selection Committee as per-the Statutes/Ordinances of the
University. Such committees should have a minimum of Three experts, the

Head of the concerned Department and the Principal of the concerned

college (In case of selection of college teachers).

The minimum qualifications required for the post of Lecturers, Readers,
Professors. Principals, Assistant Directors of Physical Education, Deputy
Directors of Physical Education, Directors of Physical Education, Assistant
Librarians, Deputy Librarians, Librarians, Assistant Registrars, Deputy
Registrars and Registrars, will be those as prescrlbed by the Unversity

Grants Commission from time to time. -t

The minimum requirments of a good academic record 55% of the marks
at the master's level and qualifying in the National Eligibility Test (NET)
or an accredited test of Ph.D. shall remain for the aapoiniment of
Lecturers.

The minimum requirement of 55% should not be insisted upon for
Professors, Readers, Registrars, Deputy Registrars, Librarians, Deputy
Librarians, Directors of Physical Education, Deputy Directors of Physical
Education for the existing incumbents who are already in the University
System. However, these marks should be insisted upon for those entering
the system from outside and those at the entry point of Lecturers, Assistant
Registrars, Assistant Librarians, Assistant Directors of Physical

{ \
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v)

(vi)

Education.

A relaxation of 5% may be provided from 55%to 50% of the marks to the
Ph.D Master's level for SC/ST category. -

A relaxation of 5% may be provided form 55% to 50% of the marks to the
Ph.D holders who have passed their Master's degree prior to 19th Sept.
1991.

~ (vii) B in.the 7 point scale with letter grades 0,A,B,C,D,EandF shaIl be

regarded as equivalent of 55% wherever the grading system is followed.

(viii) The Ph.D. should continue to be a compulsory requirment for the designa-

(ix)

(x)

tion of Reader. However for other categories like Librarians and Physical

" Education Directors, the Ph.D. should be a desirable and not an essential

qualification.

Those Principals who are in reader scale and complete five years in that
scale will automatically be placed in the category of Principal (Professor)
grade. (Resolution no. MIC-1187-KH, 14/9/88)

The qualifications for different categories are as mentioned in appendix I

(3) Selection Commlttees

The selection committees are mentioned in the Umvermty Statute No. 144

(i1)

(iii)

(i1)

(4) Period of Probation and Confirmation

The minimum period of probation will be 1 year, extendable by a maximum
period of 1 more year in case of unsatisfactory performance.

The confirmation should not be linked to the completion of orientation
course, but efforts should be made to send the teacher either before joining
or immedeately thereafter, but in any case, the orientation course should
be completed within a period of the first two years. '

An extension may' be provided till 31-12-2000 to all candidates for
completing refresher course.

(5) Superannuation & Benefits

Teachers will retire at the age of 62. It is open to a University/College to
remploy a superannuated teacher according to the existing gudidelines
framed by UGC up to the age ¢. 65 Years.

Age of retirement of Registrars, Libraruans, Ph)fs"i-cal Education Persohnels,
Controllers of Examinations, Finance Officers and such other University
employees who are being reated at par with the teachers and whose age of
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superannuation was 60 years would be 62 years: No re-employment facil-
ity recommended for the Registrars, Librarians and Directors of Physical
Education. L

(iii) The benefit in service, up to a maximum of three years, should be pro-
vided for the teachers who have acquired Ph.D degree at the time of entry,
so that almost all teachers get full retirement benefits which are available
after 33 years of service, subject to the overall age of superannuation.

(iv) Other conditions with respect to Superannuation Benefits may be given as
per Central/State Government rules. -

Previous service, without any break as a Lecturer or equivalent, in a University,

(6) Counting of Past service

college, national Laboratory, or other scientific organistions, e.g. CSIR, ICAR,
DRDO, UGC, ICSSR, ICHR and as a UGC Research Scientist, should be
counted for placement of lecturer in Senior Scale/Selection Grade provided that:

O

(ii)
(iii)
(iv)

V)

(vi)

The post was in an equivalent grade/scale of pay as the post of a

Lecturer.

The qualifications for the post were not lower than the qualifications
prescribed by the UGC for the post of Lecturer. o

The candidates who apply for direct recruitment should apply throu gh
proper channels. " o S o

The concerned Lecturers posseseed the minimum qualification
prescribed by the UGC for appointment as Lecturers. '

The post was filled in accordance with the prescribed selection
procedure as laid down by the Universuty/State Govt./Central
Govt./Institution regulation. o

The appointment was no ad-hoc or in a leave vacancy of less'than
one year duration. : : :

(vii) Ad-hoc service more than one year duration can be counted provided:

(a) The ad-hoc service was of more than one year.

(b) The incumbent was appointed on the
recommendation of duly constituted Selection com-
mitted and _

(c) the incumbent was selected to the permanent post in
continuation to the ad-hoc service, without any
break. ' - e
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(7) Code of Conduct, Agreemenf & Accountability
(i) - All the teachers shall abide by the Code of conduct shown in Appendix IL
(ii)  All such other personnels of University/College shall abide by the code of
' conduct shown in Appendix - /A, (Gujaratl) .

(iii) The teachers will have to enter into an agreement with the Management
about the acceptance of these conditions in the form prescribed by the
University. The self appralsal of performance should be part of the service

agreement.

(iv) The self appraisal of performance is a mandatory part of the career

Advancement scheme and it should be implemented.
(3) Leave Rules
The leave rules as laid down by the UGC are followed for the University and
college teachers. These rules are given in Appendix - II/B
(9) Teaching Days

Itemé - _ - Week foll." Week of
: Untversity = College
Teaching (No. of weeks) 30 (180 days) 30 (180 days)

. Admis-
sion/Examinations : 12 10 preparation for
Examination '

Vaca-
tion - 8 : 10 '
Public Holidays ‘ -2 2
(to increase & adjust teaching days accord-
ingly) ' ‘

~ Total 52 52

In lieu of curtailment of vacation by 2 weeks, the University teaéﬁers may
be ctedited with 1/3 rd of the period of Earned Leave. However, the colleges
may have an option of a total vacation of 10 weeks in a year and no Earned

Leave except when asked to work during the vacatioss for which, as in the case

of University teachers, 1/3 of the period will be credited as Earned Leave,
{10) Work Load

(i) The work load of the teacher in full employment should not be less then
40 hours* a week for 30 working weeks in an academic year.

(i) It should be necessary for the teacher to be available 5.30 hours in the
deptt/college and College teachers have to remain present 2.45 hours in

)
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“ the college on saturday. . _‘
(iii) The direct Teaching hours should be as follows :
Lecturer/St. Lecturer/Lecturer (Sel. Grade). 16 Hours. S8
Readers & Professors : 14 Hours.
However, a relaxation of two hours in the workload may be given to the &
Teachers who are actively involved in Research, Extension and
Administration. A professor or a reader who is also head of the post gradute
department may be given futrher relaxation of two hours m the work i
load/. :
The principals of the affiliated colle_ges'have to impart 6 periods of

45 minutes each of teaching per week. '
*  Work load distribution is given below.
[a] Undergardute College %

i

(1) Lectures in Non- laborarory/erld work subjects: 2
Avtivity Av. No. of hours/week

Teaching 16 %
Testing/Exams 02 i

Tutorials , 04 %
Preparation of Teaching - 10 @
Supervision etc. - - 04 %
Administrative : . 04 ‘z

Total . 40 §

(ii) Lectures in Science subjects or where field work is necessary: %
Activity : _ Av No. of hours/week

‘Teaching - ' - 16 2

Lab. work | 04 i
Testing/Exams S 02 i
Preparation of Teahcing & lab. settmg 12

Extra Curricular activities, etc. .02 _ 7
Administrative : 04

Total 40 :

[b] PG Centres & University P. G Departments

(i) In Non-laboratory/Field work subjects: - . ..
Avtivity ' Number of hours per. week for
Professor Reader. Lecturer

1. Teaching 14 14 14
2.Testing/Exams. - 02 02 02

3. Tutorials/Semonars 04 02 : 02
4.Preparation of teaching 08 . 10 10
= )




(i)

(iv)

0N

(i)

(1i1)

(iv)

(1)

5.0wn Reading/Studies 0s 05 04

6.Research/Administration 07 07 06
Total _ 40 40 40

In Science subject or where Field work is required.:-

Avtivity Number of hours per week for

: S _ Professor Reader -  Lecturer

1.Teaching: - 14 14 © 16

2.Testing/Exams. 02 02 - 02

3 Laboratories 02 04 05

4 Preparation of teaching 08 09 10

5.0wn Reading/Studies 07 05 03

6.Research/Administration 07 06 04

- L-40 40

Total ' 40

A teacher who is a Ph.D. guide and guiding the students will be given -

exception of two hours in teaching work and the same will be aclJ usted
in research work.

(11) Incentives for Ph.D/M.Phil.

Four and two advance increments - will be admissible to those who
hold Ph.D. and M.Phil. Degrces respectively, at the time of
recruitment as Lecturcrs

cadidates w;th D.Litt/D.S. should be given benifit on par with ph d.

and M.Lit on par with M.Phil.

One mcrcmcnt will be adm1331ble to those teachers w;th M.Phil. who
acquire Ph.D. within two years of recru1tment

A lecturer w1th Ph.D. will be eligible for two advance increments
when she/he moves into Selection Grade/Reader.

A teacher will be eligible for two advance increments as and when
she/he acquires a Ph.D. degree in hcr/hlc,&,rwce career.

(12) Career Advancement

Minimum lenght of service for eligibility to move into the grade of
Lecturer (Senior Scale) would be four years for those with Ph.D.,
five years for those with M Phil, and six years for others at the level
of Lecturer. and for eligibility to move into the Grade of Lecturer
(Selection Grade) Reader, The minimum lenght of service as Lecturer
(Senior Scale) shall be uniformly five years. |

{ )
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(i1)

(iii)
(iv)

)

(vi)

(vii)

(vii)

For movment into grades of Reader and above, the minimum eligi-
bility criterion would be Ph.D. Those without Ph.D. can go up to the
level of Lecturer (Selection Grade). ' '

A Reader with a minimum of eight years of service i that grade will
be eligible to be considered for appointment as a Professor.

The Selection Commiitees for Career Advancement shall be the same
as those for Direct Recruitment for each category.

The existing scheme of Career Advancement for non-acadmic staff
namely, Assistant Director of Physical Educatlon Assistant Registrar,
Assistant Librarian would continue.

Lecturer (Senior Scale) :

A lecturer will be eligible for placement in a senior scale through a
procedure of selection, if she/he has:

(a) Completed 6 years of service after regular appointment with
relaxation of one year and two years, respectlve]y, for those
with M.Phil and Ph.D.

(b) Participated in one orientation course and one refresher course
of approved duration, or engaged in other appropriate continu-
ing education programmes of comparable quality as may be
specified or approved by the University Grants Commission.
(Those with Ph.D. degree would be exempted from one refrsher

“course). |

(c} Consistently satisfactory performance appraisal reports.
Lecturer {Selection Grad) :

Lecturers in the Senior Scale who do not have a Ph.D. degree or
equivalent published work, and who do not-meet the scholership and
research standards. but fulfil the other criteria given above for the
post of Reader, and have a good record in teaching and preferably,
have contributed in various ways such as to the corporate life of the
institution, examination work, or through extension activities, will
be placed in the Selection Grade, subject to the recommendation of
the post of Reader. They will be designated as Lecturers in the Se-

lection Grade. They could offer themselves for fresh assessment af-

ter obtaining Ph.D. and/or fulfilling other requirements for promo-
tion as Reader and, if found suitable could be glven the designation
of Reader. :

Reader (Promotion) :

A Lecturer in the Senior Scale will be eligible for promotion to the
post of Reader, if she/he has :

{ )=
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(ix)

. a)
b)

2

8

Compllcted 5 years of service in the Senior Scale :

‘ Obtamed a Ph.D. degree or has eqmvalent pubhshed work :

 Made some mark in the areas of scholarshlp and research as

- evidenced e.g. by self-assessment, reports of referees, quality

of publications, contribution to educational innovation, design
~ of new courses and curricula and extension activities.

‘After placement in the Senior Scale participated in two refresher
courses/summer institutes of approved duration, or engaged in-

other appropriate continuing education programmes of
comparable quality as may be specified or approved by the
University Grants Commission, and

Prossesses consistently good performance appraisal reports.

Promotion to the Post of Reader will be through a process of
selection by a Selection Committee to be set up under the
Statutes/Ordinances of the concerned. University or other
similar Committees set up by the appomtmg authomtles

Professor (Promotion) :

In addition to the sanctioned position of Professors, which must be
filled in through direct recruitment throught all India advertisements,
promotions may be made from the post of Reader to that of
Professor after 8 years of service as Reader.

a)

b)

The selection Committee for promoti'o_n to the post of Professor
should .be the same as that for direct recruitment. For the
promotion from Reader to Professor, the following method for

© promotion may be followed.
The candidate should present herself/himself bcfore the

Selection Commltt_ee with some of the followmg :
1) = Self-appraisal reports (required) -
2)  Research contribution/books/articles published

3) Any other academic contributions : The best three written
contribution of the teacher (as defined by her/him) may

be sent in advance to the Experts to review before -

coming for the selection. The candidate should be asked
to submit these in 3 sets with the application.

4y  Seminars/Couicrences attended

5} Contribution to teaching/academic environment/
institutional corporate life

6) Extension field outreach activities.

—
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)

(ii)

(iii)

c)

d)

The reugirement of participation in orientation/refrésher courses/
summer institutes. each of at least_3.to 4 -weeks duration and
consistently satisfactory performance appaisal reports, shail be
the mandatory requirement for Career Advancement from

‘Lecturer to Lecturer (Senior Scale) and from Lecturer (Senior
Scale) to Lecturer (Selection Grrad:_a)_ Whgrever the

requirement of orientation/refresher courses has remained
incomplete, the promotions would not be held up but these
must be completed by the year 2000.

The reqmremcnt for completmg these courses would be as fol-
lows:

I.  For Lecturer (Senior Scale), one orientation course would
be compulsory for University and College Teachers. Those
without Ph.D. would be required to do one refresher
course in addition,

2. Two refresher courses for Lecturer (Senior Scale) to
Lecturer (Selection Grade).

3.  The senior teachers like Readers/Lecturers (Selection
Grade) and Professors may opt to attend two Seminars/
Conferences in their subject ar¢ and present papers as one
aspect of their promotion/selection to higher level or attend
refresher courseds to be offered by ASCs for this level.

4. If the number of years required in a feeder cadre are less
~ than those stipulated in this notification, thus entailing
hardship to those who have completed more than the total
number of years in their entire service for eligiblity in the
cadre, may be placed in the next higher cadre after

- adjusting the total number of years.

a3 Counting'of Past Service

Previous service, without any break as a Lecturer of equivalent, in a
university, college, national laboratory, or other scientific
organisations. ¢.g. CSIR, ICAR, DRDO, UGC, ICSSR, ICHR and
as a UGC Research Scientist, should be counted for placement of
Lecturer in Senior Scale/Selection Grade provided that

The post was in an equivalent grade/scale of pay as the post of a
Lecturer, L

The qualifications for the post were not lower than the qualifications
prescribed by the UGC for the post of Lecturer.

' 4
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(W)

v)

The candldates who apply for dlrcct recruitment should apply through
proper channels, S

The concerned Lecturers possessed’ the minimum qualifications

' prcscrlbcd by the UGC for appomtment as Lecturers,

(vi) -

(vii)

‘The post was filled in accordance with the prescribed selection  pro-

cedure as laid down by the Umvcr31ty/Statc ‘Government/Central
,Government/Instututlon s regulatxons, :

The appomtment was not ad-hoc or in a leave vacancy of less than
one year duration. Ad-hoc service of more than one > year duration
can be counted provided -

a) the ad hoc service was of more than one year duration :

b)  the incumbent was appomted on the recommendation of duly
constituted Selection Committee and

¢) the incumbent was selected to the permanent post in continua-
tion to the ad hoc service, without any break.

(14) Merit Promotion

Merit Promotion Scheme ofUGC which was terminated in 1987 for
those who did not opt for it, stands aboslished. However, Professors,
who were governed by the old merit promotion scheme of 1987 would
be eligible for full scale of Professor w.e.f. 01-01-1996. The
University can discuss in its academic body and decide inter-se-
seniority between the merit promotees and direct recruits, based on
the date of selection, and as per the existing/amended Acts and Statutes

of the University.

(15) Creation of Post

UGC- recognized autonomous colleges may create posts of Professor
on the basis of felt needs. In general, I post of Professor may be
created if there are already at least 4 Readers and 12 Lecturers and it
is felt that creation of a post of Professor is academically necessary.
The procedure of selection of Professps will be through direct
rectuitment as in the university. Other colleges of similar standard
will be identified by the UGC as per the scheme to be approved by
the Government of India.

R R R SR T AR

R




-3

=

(1)

(2)

(3)

(4)

~Appendix I e

Minimum Qualification for the teaching pest in Umversny/College
{A] DIRECT RECRUITMENT

ﬂR_OM_S_QE . o
An eminent scholar with published work of quahty, actlvely engaged
in reserch, with

10 years experience in postgraduate teaching, and/or experience
in research at University/National Level institutions, including
experience of guiding research at doctoral level,

o : OR

~An outstanding scholar with established reputation who has
made significant contribution to knowledge.

In exceptional cases, the teachers with 15 years of UG teaching/research -

experience could also be considered.

PRINCIPAL (Professor’s Grade)

a. A Master's degree ‘with atleast 55% of the marks or its equivalent
grade of B in the 7 point scale with latter grades O, A,B,C, D, E &
= _ ,

b.  Ph.D or Equivalent qualification.

c. Total experience of 15 year of teaching/Research in University/
Colleges and other institutions of higher education. ‘

PRINCIPAL {Reader's Grade) _

a. A Master's degree with atleast 55% of the marks or its equivalent
grade of B in the 7 point scale with latter grades O, A, B, C,D,E &
F. _ S

b.  Ph.D or Equivalent qualification.

c. Total experience of 10 year of teachmg/Research in Unwer31ty/
Colleges and other institutions of higher education.

READER |
{a) Good academic record with a doetoral degree or equivalent published
work. In addition to these, candidate who join from outside the
University system, shall also possess at least 55% of the marks or an

—
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(5)

(b)

equivalent grade of B in the 7 point scale with latter grade O, A, B,

.C,D,E&Fat the Master's level. .

Five years of experience of teaching and/or rescarch excluding the
period spent for obtaining the research’ degrees and has made some
mark in the areas of scholarship as evidenced by quality of publica-
tions, contribution to educational innovation, design of new courses

and curricula.

LECTURER

5.1

5.2

5.3

Humanities, Social Sciences, Sciences,"Co'mmerce,' Education,
Physical Education, Foreign Languages and Law.

Good academic record with at least 55% of the marks or an equivalent

- grade of B in the 7 point scale with latter grades O, A,B,C,D,E&

F at the Master's degree level in the relevant subject from an Indian
University or an equivalent degree from 4 foreign University.

Besides fulfilling the above qualifications, candidates should have
cleared the eligibility test (NET) for lecturers conducted by the UGC,
CSIR or similar test accredited by the UGC or SET or Ph.D.

Journalzsm and Mass Commumcanon

Good academic record with at least 55% of the marks or an equiva-
lent grade of B in 7 point scale with latter grades O, A, B, C, D, E&
F at the Master's degree level in the relevant subject from an Indian
University or an equivalent degree from a foreign University.

Besides fu'lfil-ling the above qualifications, candidates should have
cleared the eligibility test (NET) for lecturers conducted by the UGC,
CSIR or similar test accredited by the UGC or SET or Ph.D.

OR

At least 55% of the marks of an equivalent grade of B in 7 point
scale with latter grades O, A, B, C, D, E & F at the Master's degree
level in the Humanities, Social Scinces/Sciences/with at least a second
class Bachelor's Degree or Post-graduate Diploma in communication/
mass communication or journalism, ffom a recognised Tnidan
University/National institute. '

Besides fullfilling the above qualifications, bandidates should have
cleared the eligibility test (NET) for lecturers conducted by the UGC,
CSIR of similar test accredited by the UGC or SET or Ph.D.
Music ' :

Good academic record with at least 55% of the marks or an equivalent
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grade of B in 7 point scale with latter grades O, A,B,C,D,E &F at
the Master's degree level in the relevant subject from an Indian
University or an equivalent degree from a foreign University.

Besides fullfilling the above qualifications, candidates should have
cleared the eligibility test (NET) for lecturers conducted by the UGC,
CSIR or similar test accredited by the UGC or SET or Ph.D.

OR

A traditional or a professional artist with a highly commendable pro-
fessional achievement in the concerned subject.

For professional subject like education, social work and performing arts etc., a
separate detailed regulation on qualificatios woulé be issued. Till then, the
regulations, hitherto in force for direct recruitment to the post of Lecturer, Reader
and Professor, will continue.

The Minimum qualifications for the Post of Librarians, Deputy Lib., Asst. Lib.,
are given in Annexure (i)

The minimum qualification for the post of Director, Physical Education, Deputy
Director Physical Education and Asst. Director Physical Education are given in
Annexure (il). : -

(6) LECTURER (SENIOR SCALE)

A lecturer will be eligible for placement in senior scale through a 'procedure
of selection 1s she/he has : ‘ - _

(7)

(1)

(1)

Completed 6 years of service after regular appointment with relaxation
of one year and two years, respectively for those with M.Phil and
Ph.D.

Participated in one orientation course and one refresher course of
approved duration, or engaged in other appropriate continuing
education programmes of comparable quility as may be specified or
approved by the University Grants Commission (Those with Ph.D.
degree would be exempted from one refresher course).

(iii) Consistenlty satisfactory performance appraisai reports.

LECTURER (SELECTION GRADE)

Lecturer in the Senior Scale who do not have a Ph.D. degree or

equivalent published work, and who donot meet the scholarship and
research standards, but fulfill the other criteria given above for the post of

Reader, and have a good record in teaching and preferably, have contributed .

in various ways such as the corporate life of the institution, examination

work, or through extension activities, will be placed in the Selcetion Grade.
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(8)

{9)

subject to the recommendations of the Selection Committee which is the
same as for promotion to the post of Reader. They will be designated as
Lecturers in the Selection Grade. They could offer themselve for fresh
assessment after obtaining Ph.D. and/or fulfilling other requirements for
promotion as Reader and, if found suitable cou}_g be given the designation

. of Readers.

READER (PROMOTION)

(a) A lecturer in the senior scale will be eligible for promotton to the
post of Reader if she/he has;

(i) Completed 5 years of service in the Senior Scale.
(ii) Obtained a Ph.D. degree of has equivalent published work.

(i1i) Made some mark in the areas of scholarship and research as
evidenced e.g. by self-assessment, reports of referees, quality
of publications, contribution to, educational innovation, design
of new courses and curricula and extenstion activities.

(iv) After placement in the Senior Scale participated in two refresher
course/summer institutes of approved duration, or engaged in
other appropriate continuing education programmes of
comparable quality as may be specified or approved by the UGC,
and '

(v) Possesses consistently good performance appraisal reports.

(b) Promotion to the post of Reader will be through a process of selection
by a Selection Committee to be set up under the Statutes/Ordinance
of the University or other similar committees set up by the
appointing authorities.

PROFESSOR (PROMQTION}

In addmon to the sanctioned position of Professor. which must be fllled in
through direct recruitment through all India advertisments, promotions may
be made from the post of Reader to that of Professor after 8 years of service
as Reader.

The selection committee for promotion to the post of Professor should be
the same as that for the direct recruitment. For the promotion from Reders
to Professor, the following method of promotion may be followed : .

The candidate should present herself/himself before the Selection Com-
mittee with some of the following :

(i)  Self-appraisal reports. (Required)

(ii) Research contribution/books/articles published. .

(iil) Any other academic contributions.

PR
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Note :

The best three written contrinbutions of the teacher (as defined

. by her/him) may be sent .in advance to the experts 10 review

(iv)

[OR

(vi)

The requirement of partcipation in orientation/refresher courses/-

before coming for the selection. Thmandldatc should be asked
to submit these in 3 sets with the application. '
Seminars/Conferences attended.

Contribution to teachmg/academw env1ronment/mstxtut10nal
corporate life. :

Extension and field outreach activities.

summer institutes, each of at least 3 to 4 weeks duration, and
consistently satisfactory performance appraisal reports, shall be the
mandatory for Career Advancement from lecturer to lecturer (senior
scale) and from Lecturer (senior scale) to lecturer (selection Grade).
Wherever the requirement of orientation/ refresher courses has
remained incomplete the promotions would not be held up but these
must be completed by the year 2000.

The requirement for completing these courses would be as follows:

(ii)

(iii)

For Lecturer (Senior Scale), one orientation course would be
compulsory for University and college teachers. Those without
Ph.D. would be required to do one refresher course in addition.
Two refresher courses for Lecturer'(scn__idr scale) to Lecturer
(selection grade). '

The senior techers like Readers/Lecturers(Selection Grade) and

- Professors may opt to attend Seminars/Conferences in the subject

area and present papers as one aspect of their promotion/
selection from higher level or attend refresher courses to be

offered by ABCS for this level.

If thc number of years required in-a feeder cadre are less than those stlpulated
thus entailing hardship to those who have completed more than the total number
of years in their entire service for eligibility in the cadre, may be placed in the

next higher cadre after adjusting the total number of years.
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'SCALE OF PAY OF TEACHERS AND OTHER ACADEMIC STAFF IN
UNIVERSITIES AND COLLEGES C
Sr. | Category Existing Scles of Revised Scales
No. _ pay ‘fof Pay
University -& College Teachers
1 Lecturer 2200-75-2800-100- 8000-275-13500
4000 R
2 Lecturer (Sr. Scale) 3000-100-3500-125- | |10000-325-15200
o 5000 | s
3 Lecturer (S1. Grade) / Reader 3700-125-4950-150- 12000-420-18300
, 15700 _
4 Professor 4500-150-5700-200- 16400-450-20900-
: 7300 500-22400
5 Principals of Colleges (1}[3700-125-4950- 150‘ {i) |12000-420-18300
5700 - [(Minimum to be
) o 1fixed at 12840)
(i) |4500-150-5700-200- {(ii)|16400-450-20900-
7300 500-22400
(Mmlmum to be
. : fixed at 17300)
16 Pro-Vice Chancellor 5900-200-7300 18400-500-22400
17 Vice Chancelior 7000 (Fixed) .- 25000 {Fixed)
For Universities ) . g
8* | Registrar/ Librarian / Director 4500-150-5700- 200— 16400-450-20900-
of Physical Education / 7300 500-22400
Controller of Examination /
Finance Officer o
9* | Dy, Registrar / Dy. Librarian / 3700-125- 4950 150- 12000-420-18300
) Dy. Director of Physical 5700 :
Education / Dy. Controller of
Examination / Dy. Finance
Officer
10* | Asst. Librarian / Asst, |3000-100-3500-125- 10000-325-15200
Documentation Offcer (Sr. 5000 o ' '
Scale) / Asst. Director of ~ '
Physical Education {Sr. Scale) ' : -
{1* | Asst. Registrar / Asst/ Librarian] 2200-75-2800-100- 8000-275-13500
/ Asst. Documentation Officer / 4000
Asst. Director of Physical
Education / Asst. Contriller of
Examination / Asst. Finance
Officer
For College
\8 I ETRS _
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College Librarian (S1. Grade) / 3700-125-4950-150- | }12000-420-18300
Director of Physical Education 3700 A
(S1. Grade)

13

College Librarian (5t Scale)7 | | 3000-100-3500-125- | |[0000-323-15200
| Director of Physical Education 5000 ' :
(Sr. Scale)’ :

14

College Librarian / Director of 2200-75-2800-100- - B000-275-13500
Physical Education 4000

15

Demonstrator / Tuters

1740-60-2700-EB-75-|  [5500-175-9000
3000 '

L]

This scales will be applicable when State Government approved.

Annexure (ii}

Minimum qualifications for Direct recruitment to the poéts"of Librarian, Dy.

(i)

(it)

Librarian and Asst lerarlan.

Lzbrarzan (University)

(a)

(b)

(c)

Master's degree in Librarary sc:lence/mformanon science/
documentation with at least 55% of the mArks or its equivalent grade
of B in the UGC seven point scale and consistently good academic

record.

At least thirteen years as a deputy librarian in a Umvers1ty library or
eighteen years experience as a college librarian.

Evidence of innovative I1brary service and organisation of published
work.

Desirable : -
M.Phil/Ph.D. degree in L1brary scwnce/mformat:on science/documentation

/archives and manuscript-keeping.

Deputy Librarian

(a)

(b)

()

Master's degree in Library science/information science/documentation
with at least 55% of the marks or its equivalent grade of B in the
UGC seven point scale and consistently good academic record

Five years experience as an assistant Umversuy 11brarlan/college
librarian.

Evidence of innovative library service, published work and profes-
sional commitment, computerisation of library.

Desirable :
M.Phil/Ph.D. degree in Library science/information science/documentation
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- thus entailing hardship to those who have completed more than the total number

—)

/archives and manuscript-keeping, computerisation of library.

(iii) For the posts of Asst. University Libraria‘n/_Colleée Librarian/
- Documentation Offcer. ‘

Minimum Quahflcatlon

(i) Quahfymg in the national level test conducted for the purpose by the
UGC or any other agency approved by UGC or SET or Ph.D.

(ii) Master's degree in Library science/infromation science/documentation
with at least 55% of the marks or its equivalent grade of B in the
UGC seven point scale and consistently good academic record.
computerisation of library. . o - .

Note :  The requirement of participation in orientation/refresher courses/sum-
mer institutes, each of at least 3 to 4 weeks duration, and consistently
satisfactory performance appraisal reports, shall be the mandatory for
Career Advancement from lecturer to lecturer (senior scale) and from
Lecturer (senior scale) to lecturer (selection Grade). Wherever the
requirement of orientation/ refresher courses has remained incomplete,
the promotions would not be held up but these must be completed by
the year 2000.

- The requirement for completing those courses would be as follows:

(i) For Lecturer (senior Scale), one orientation course would be
compulsory for University and college teachers. Those without
Ph.D. would be required to do one refresher course in addition.

(ii) Two refresher courses for Lecturer (semor scale) to Lecturer
(selection grade). .

(iii) The senior teachers like Rcaders/L::cturers'(Selectjon Grade)
and Professors may opt to attend Seminars/Conferences in the
subject area and present papers as one aspect of their promo-

“tion/selection from higher level or attend refresher courses to
be offered by ABCS for this level. : Sl

If the number of years required in a feeder cadre are less-than those stlpulated

of years in their entire service for eligibility in the cadre, may be placed in the
next higher cadre after adjusting the total number of years.
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Annexure (iii)

Minimum qualifications for the direct recruitment to the posts of Reglstrar,
Dy. registrar and assistant Regastrar
(i) Registrar and equivalent posts
1. A Master's Degree with at least 55% of the marks or its equivalent
grade of B in the UGC seven point scale.

2. Atleast 15 years of experience as Lecturey (Sr.Scale)/Lecturer with
eight years in Reader's grade along with- experlence in educational

administration.
' OR
Comparable experience in research establishment and/or other insti-
tutions of higher education
OR
15 years of administrative experience of which 8 years as Deputy
Registrar or an equivalent post.
(i) Deputy Registrar and Equivalent posts :

1. A Master's dcgree_with at least 55% of the marks of its equivalent
grade of B in the UGC seven-point scale.

2.  Five years of experience as a Lecturer in a college or a un1ver31ty
with experience in educational administration.

OR _
" Comparable experience in reserch estanlishment and/or other institu-
tions of higher education
OR

Five years of administrative experience as Assistant Registrar or in
an equivalent post.

PR

(iii) Assmtant Registrar and equivalent posts

1.  Good academic record plus Master's degree with at least 55% of the

marks or its equivalent grade B in the UGC seven point scale.
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(b)

(c)

Annexure (iv)

Minimum qualifications for the posts of Director Physical Education, VD-y. DPE

and Asst. DPE:

(a) University Assistant Director of Physical Education and Sports/College

DPEs (Lecturer-scale). -

@)

(i)

| (iii)

(1v)

Master's degree in Physical education (two years course) or Master's

degree in sports or an equivalent degree with at least 55% of the marks
or its equivalent grade of B in UGC 7 point scale plus a consistently

good academic record.

Record of having represented the University/college at the inter-uni-
versity/inter-collegiate competitions or the State in national champi-

onship. '
Passed the Physical fitness test.

Qualifying in the national test conducted for the purpose by the UGC
or any other agency approved by the UGC.

University Assistant DPEs/College DPEs (Senor Scale)

Ko

(i1)
(iii)
(iv)

Should have completed six years of service as University Assistant
DPEs/College DPEs with a benefit of two years for Ph.D. and one
year for M.Phil. Degree holders.

Passed in physical fitness test.
Consistently good appraisal reports .

Should have attended at least one orientation and refrsher course of
about three to four weeks duration each with proper and well-defined
evaluation procedure (exemption from one refresher course is granted
to Ph.D. holders).

University Assistant DPEs/College DPEs (Selection Grade)

(i) Completed five ycérs of service as Univcrsity Assistant DPEs/Col- .
lege DPEs in the senior scale.

(i) Has attended at least two refresher courses of about three to four
weeks duration each with proper and well-defined evaluation proce-
dure after placement in the scale of Rs.3000-5000.

(iti) Shown evidence of having produced good teams/athletes and of hav-
ing organised and conducted coaching camps of at least two weeks
duration. _

(iv) Passed the physical fitness test.

(v) Consistently good appraisal reports.
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tion, moral integrity and purity in thought, word and deeds, now, thereforg, in
keeping with the dignity in his calling, this code of conduct for teacher in the
Universities and the college of the Gujarat is laid down to be truly and faithfully
observed both in private and public conduct.

MISCONDUCT

(1)

(2)
2.1

2.2

2.3

2.4

The following lapses would constitute improper conduct on the part of a

teacher :

a) Failure to perform academic duties such as preparation of lectures,
demonstrations, assessment, guidance, invigilation and all other work
connected with the examinations. '

b) Gross partiality in assessment of studies; deliberately over marking,
under marking or attempts at victimization on any grounds.

¢) Inciting students against other students, colleagues or administrations.
This does not interfere with the right of a teacher to express his opinion
on principles in seminars or other places where students are present.

d) Raising questions of caste, creed, religion, race or sex in his relation-
ship with his collegues and trying to use the above considerations for
improvement of his prospects. >

e) Refusal to carry out the decisions by appropriate administrative and
academic bodies and/or functionaries of the University. This will not
inhibit his right to express his opinion on their policies or decision.

Maintenance of integity and devotion to duty :

Every teacher shall at all times maintain absolute integrity and devotion to

duty.

In his way of living and outlook, every'tcachér shaﬂ_l an ekample to his
collegues and students. '

1

Every teacher shall at all times conduct himself in accordance with the
orders regulating behaviour and conduct which may be in force in the
University. ' ' '

No teacher shail discriminate against any pupil on grounds of caste, creed
sect, religion, sex, nationality or languages or any of them. He shall also
discourage such tendencies amongst his collegues and students.”




(d) University Deputy DPEs/College DPEs (Reader scdle)

(e)

(i) Ph.D.in Physical Education. Candidates from outside the university
system in addition shall also possess at least 55% of the marks or an
equivalent grade of B in the UGC7 point scale at the Master's Degree
level. ' . :

(i) Five years experience as University Assistant DPEs/College DPEs,

' with a benefit of two years and one years for Ph.D. and M.Phil De-
gree holders. |

(iii) Evidence of organising competitions and conducting coaching camps
of at least two week' duration. _

(iv) Evidence of having produced good performance teams/athletes for
competitions like state/national/inter-university/combined university,
etc.

(v) Passed physical fitness test.

(vi) Consistently good appraisal reports.

University DPEs.

(i) Ph.D.inphysical education. _

(iiy Experience of at least ten years as University Deputy or fifteen years
as University assistant DPEs/College DP_ES (Selection Grade).

(iii) Participation in at least two. national/international
seminars.conferences. - '

(iv) Consistently good appraisal reports.

(v) Evidence of organising competitions and conducting coaching camps
of at least two weeks duration. '

(vi) Evidence of having produced good performance teams/athletes for

competitions like state/national/inter-university/combined university,
etc.. '
Appendix - II

CODE OF CONDUCT TO BE OBSERVED BY THE TEACHERS OF THE
UNIVERSITIES AND THE AFFILIATED COLLAGES IN THE STATE
OF GUJARAT

Whereas a teacher conscious of his responsibilities and the trust placed in
him to mould the character of the youth and to advance knowledge, intellectual
freedom and social progress is expected to realise that he can fulfil the role of
moral leadership more by example than the precept, through a spirit of dedica-

{ \

{ 23 )



L T A S - 0

2.5

(3)

3.1

3.2

33

3.4

4)
4.1

(5)

5.1

Every teacher shall devote himself diligently to his work and utilise his

time to the service of the University or the college, as the case may be and

to the cause of education and give full co-operation in all academic pro-
grammes and other activities to the welfare of the student commumty

Taking part in politics and elections : . S
No teacher shall take active part in politics so as to cause interference in

the discharge of his duties nor shall be in any manner associate himself
with any movement or organisation which is, or tends. directly or indi-
rectly, to be subversive of law and order or the mtcrest of the Umvcrsuy
education.

No teahcer shall without previous intimation to the Vic_e;Chancellor_or the

Management of the College, as the case may be, stand for election or ac-
cept nomination to any local body, legislature of the State or Parliament
nor shall he in any manner force his subordinates or his students against
their will for the canvassing of his election. :

A teacher shall, before seeking election or accepting nomination as afore-
said given an undertaking to the University or the College, as the case
may be, that in the event of his being elected or nominated he shall, if so
required by the University or the College, remk_zin on leave with or without
pay as may be admissible to him under the rules for the period he remains
a member of such local body, legislature of Parliament.

The University or the College, as the case may be, may direct a teacher
who has been elected or nominated to any local body, Legislature of Par-

liament to apply for leave for the whole or part of the period referred to in

sub-rule (3) and the teacher shall comply accordingly.

Provided that the granting of any leave to a teacher nominated to any local
body, Legislature of Parliament shall not prejudice his right to promotion,
increments or other benefits if any, to which he would have been entitled
had he not proceeded on leave.

' Demonstration and Strikes :

No teacher shall engage himself or participate if"any demonstation or strike
which is prejudicial to the interest of the University or the College, as the
case may be, or to the interest of public order, decency or morality, -

Joining of Association by’ Teachers

No teachers shall join or continue tobe a member or an assocnatmn the
objects and activities of which are prejudicial to the interest of the Univer-
sity or the College as the case may be, or the sovereignty and integrity of
India or public order or morality. Provided that a teacher may become a

member of the Association of teachers as may be approved by the Univer- .
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(6)

6.1

" sity according to Rules..

Criticism of University, College or Government :

No teacher shall in any radio broadcast or in any docurnents pubhshed
anonymously or in his own name or in the name of any other persons or in

any communication to the press or in any public utterance make any state-
. ment or exXpress an opinion-: :

“(i) © Which is in the nature of character assassmatlon reflectlon on the

™
7.1

(8)
8.1

©)
9.1

(10)

10.1

(11)
11.1

(12)

personal life of his supcriors
(i) Which is in the nature of crticism of 1nd1v1dual as dlstmct from pohcy
decision.

Provxded that nothmg in this rule shall apply to any statment made or views
expressed by a teacher in his official capacity or in the due performance of
the duties a551gned to him on academic matters,,.

Unauthorlsed communication or 1nformat1on :

No teacher shall except in accordance with any general or spemal order of;*

the University, or the College, as the case may be, or in the performance in
good faith or duties assigned to him divulge or communicate directly or
indirectly any official document or other information whatsoevr to any
teacher or to any other person to whom he is not authorised to dwulge or
communicate such document or information,

Private trade employment or tuition :-

No teacher shall except with the previous sanction of the Vice-Chancellor
or the authorities of the College, as the case may be, engaged dirgctly or
indirectly in any trade or business or undertake any other employment.
Borrowing : _

No teacher shall borrow money from his subordinate or students.

Canvassing of non-official or other outside influence :

No teacher shall bring or attempt to bring any influence to bear upon any
question in respect of metters pertaining to his services. '

Unauthorised Communication or Information -

No teacher shall enter into any pecuniary arragement with any other teacher
or student of the University or the College, as the case may be, so as to
afford any kind of advantage to either or both of them in any unauthorised
manner or against the specific or implied provisions of any rule of the time
being in force.

Improper use of amenities :
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12.1 Noteacher shall misuse or carelessly use amenities provided to him by the
Umvermty or the College to facilitate the discharge of his duties.

13.1 No teacher shall engage himself in any private tumon for which a fee/ -

remuneration is charged either within or outside the premlses of the Insti-
tution in which he is working.
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1.

Appendlx 1I/B
Leave Rules for Teachers of the Unwersntles/Colleges

Levave admissible to permanent teachers :

The following kinds of leave would be admissible to permanent teachers :

(i)
(ii)

T (iid)
(iv)

Leave treated as duty viz; Casual leave; Special casual leave; and Duty leavé._ ‘

Leave earned by duty, viz.; earned leave; Half pay leave and Commuted leave.
Leave not earned by duty, viz; Extraordinary leave; and Leaveqpbt due.
Leave not debited to leave account : '- v :,5

(a) Leave for academic pursuits, viz; Study leave; and Sabbatical leave/Aca-
demic leave. -

(b) Leave on grounds of helath, viz; Maternity leave.

2, Causal Leave _

(i) Casual leaves is not earned by duty Total casual leave granted up a teacher
shall not exceed ten days in an academic year. ,

(ii) Casual leave cannot be combined with any other kind of leave except special
casual leave. It may be combined with holidays including Sundays. Holidays or
Sundays falling within the period of casual leave shall not be counted as casual
leave. '

3. special Casual Leave

(i)  Special casula leave, not exceeding ten days in an academic year, may be granted
to a teacher:

a) To conduct examination of a univeristy/Public Service CommissionfBoard :
of Examination or other similar bodlcs/mstltutlons and
b) Toinspect academic institutions attached to a statutory board etc.
*NOTE : _ _

(i) In computing the ten days' leave admissible, the days of actual journey, if any,

) to and from the place where actlvmes specified above, take place, will be
excluded.

(i) In addition, special casual leave to the extent mentioned below may also be

- granted.

(a) To undergo sterilization operation (vasectomy or salpingectomy) under
family welfare programme. Leave in this case will be restricted tosix

working days; and '
(b) To a female teacher who undergoes non-puerperal sterilization. Leave in
this case will be restricted to fourteen days.
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(ii1)

Special casual leave cannot be accumiated, nor can it be combined with any
other kind of leave except casual leave. It may be granted in combination with

holidays or vacation.

(1)

(iii)

(iv)

()

Duty Leave
Duty leave may be granted for :

(a) Attending conference, congresses, symposia, seminars and refresher
courses/orientation courses on behalf of the University or with the

permission of the university.

(b) Delivering lectures in institutions and universities at the invitation of such
institutions of universities received by the university, and accepted by the

Vice-Chancellor.:
(c) Working in another Indian or foreign university, any other agency, institution
or organization, when so deputed by the university.

(d) Working on a delegation or committee appointed by the Government of
India, State government, the University Grgrts Commission, a sister

University or any other academic body, and
(¢} For performing any other duty for the university.
The duration of leave should be such as may be considered necessary by the
sanctioning authority on each occaton;

The leave may be granted on full pay. Provided that if the teacher receives a
fellowship or honorarium or any other financial assistance beyond the amount
needed for normal expenses, he may be sanctioned duty leave on reduced pay
and allowances; and

Duty leave may be combined with carned leave, half pay leave of extraordinary
leave. : ' '

Earned Leave
Earned leave admissible to a teacher shall be :
(a} 1/30" pf actual service including vacation; plus

(b) 1/3 of the period, if any, during which he/she is réquired to perform duty
during vacation.
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NOTE:

For purpose of computation of period of actual service, all periods of leave except
casual, special casual and duty leave shall be excluded. :

(i) Earned leave at.the credit of a teacher shall not accumulate beyond 300 days.
The maximum earned leave that may be sanctioned at a time shall not-exceed 60
days. Earned leave exceeding 60 days may, however, be sanctioned in the case
of higher study or training or leave on medical certificate.or when the entire
Jeave or a portion thereof is spent outside India.

Note-1

When a teacher combines vacation with earned leave the period of vacation shall be
reckoned as leave in calculating the maximum amount of leave on average pay which
may be included in the particular period of leave. .

Note-2

In case where only a portlon of the leave is spent outside India, the grant of leave in
excess of 120 days shall be subject to the condition that the portion of the leave spent
in India shall not in the aggregate exceed 120 days.

Note-3

Encashment of earned leave shall be allowed to non-vacation members of the teaching
staff as applicable to the employees of Central/State Governments. :

" 6. Half-pay Leave

Half-pay leave admissible to a permanent teacher shall be 20 days for each completed
year of service. Such leave may be granted on the basis of medical certificate from a
registered medical practitioner, for private affairs of for academic purposes,

-NOTE:

A "completed year of service” means contmuous service of specified duration under
the university and includes periods of absence from duty*fis well as leave including
extraordinary leave. :

7.  Commuted Leave

Commuted leave, not exceeding half the amount of half pay leave due, may be granted

on the basis of medical certificate from a registered medical practitioner to a perma-

nent teacher subject to the following conditions:

(i) Commuted leave during the entire service shall be limited to a maximium of 240
days. '

(i) When commuted leave is granted, twice the amount of such leave shall be debited
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